Yakima County Fire District 12– Standard Operating Guidelines

SOG 4-12 – State Mobilization/Special Requests for Assistance

1.0 General

1.1 Purpose.  The purpose of this standard operating guideline is to establish guidelines and requirements for staffing apparatus for state mobilizations, special requests and DNR/USFS/BLM task force response.
1.2 Scope.  This standard operating guideline shall apply to all members of Yakima County Fire District 12.

1.3 Enforcement.  Enforcement of this standard operating guideline is the responsibility of the District’s officers.  Any person deviating from the provisions of this guideline may be required, at the discretion of the officer in charge, to submit in writing, within five (5) calendar days, an explanation for such deviation to the requesting officer who will forward the explanation up the chain of command for further review.

2. Definitions.
2.1 Special Request. Any non-routine request by an agency or public entity outside our normal service area or beyond the scope of normal YCFD12 operations.
2.2 State Mobilization.  Process in which region coordinators and state emergency management personnel declare and authorize a mobilization of fire resources within the state to mitigate large scale incidents.
2.3 DNR/USFS/BLM Task Force Response.  Within Yakima County fire departments are pre-arranged into task force response units based on agreements with Natural Resources, Forest Service and Bureau of Land Management to respond when requested to fires on these lands with the expectation of being compensated for said response.
3. Notifications.
3.1 State Mobe/Special Requests.  Requests for assistance will be forwarded to the Duty Chief.  The Duty Chief will determine based upon local factors and staffing if the District will attempt to staff apparatus to fill the request.  To fill a request the Duty Chief will either use a pre-established list of available personnel maintained at Admin or use a text paging system to alert all members of the request.
3.2 DNR/USFS/BLM.  This task force response may come to the Duty Chief through SUNCOMM in which the Duty Chief will follow the notification system in 3.1 or the request may come in the form of toning out the apparatus listed on the task force page.  Either way the Duty Chief is responsible for staffing the request.
4. Qualifications.
4.1 Certification.  All members responding to an incident outside of District boundaries must be qualified for the nature of the emergency.

a. All members responding to a state mobilization, DNR/USFS/BLM task force response must be certified for the type of incident and apparatus they are responding to/with (usually a red card).
b. All members responding to a state mobilization, DNR/USFS/BLM task force response must have on file a current signed temporary employment agreement.

c. All members responding to a special request must be qualified, per department standards for the apparatus type they are assigned and the type of incident they are dispatched to (i.e. snow rescue, high angle etc).
4.2 Time Commitment.  Members are expected for a specified time commitment for each incident, only those capable of meeting this commitment shall voluntarily respond.

a. State Mobilization minimum 72 hour commitment


b. DNR/USFS/BLM task force when given advanced notification 72 hours
c. DNR/USFS/BLM task force when toned out 2 hours travel time plus 8 hours on scene time.

d. Special Requests 8 hours plus 2 hours travel time.
5. Responsibilities.
5.1 Duty Chief.
a. Receive request information; location of incident, type of incident, resource request, incident number, staging location etc.

b. Determine based upon local factors and staffing if the District will attempt to staff apparatus to fill the request.

c. Alert members of the request.
d. Determine apparatus to send.
e. Staff apparatus.
f. Provide officer all pertinent information and paperwork.
g. Do not deploy equipment/personnel until a resource order number is obtained.
5.2 Officer.  

a. Maintain crew accountability and safety.
b. Complete incident paperwork (personnel & equipment time reports, personal injury notice, equipment reports, lost/damaged equipment notice etc).

c. Complete Department documentation (run sheet, roster, repair request, supply order etc).
d. Keep Duty Chief abreast of crew and incident status

e. Provide proper personal equipment for sleeping and hygiene based on time period expected.
5.3 Firefighter. 

a. Follow established safety procedures.

b. Follow chain of command.

c. Ensure time report is completed and turned in.
d. Provide proper personal equipment for sleeping and hygiene based on time period expected.

5.4 District.

a. Pay members in a timely fashion and submit paperwork on behalf of  members for reimbursement.
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